
   In an impressive display of union strength, 
many CSEA-endorsed candidates coasted to 
victory on Election Day.  With over 80 en-
dorsements across Connecticut, the stakes 
were high, and the outcome is a testament to 
the power of UNION. 
   In the lead-up to the elections, CSEA mem-
bers engaged in a comprehensive endorse-
ment process designed to ensure that 
member voices, values, and priorities played a 
central role. Collaborating with CSEA’s fellow 
CT SEIU locals, including SEIU 1199, SEIU 
32BJ, 4Cs, and CEUI/MEUI Local 511, mem-
bers conducted candidate interviews and en-
dorsements as a united SEIU State Council. 
   This meticulous process ensures that the 
endorsed candidates align with pro-CSEA and 
pro-union values, securing their commitment 
to being strong allies for workers if elected.  
In addition to the 70+ endorsed labor allies, 9 
were also current CSEA members, 7 of whom 
emerged victorious.  Their wins are a reflec-
tion of CSEA’s commitment to supporting 
candidates who share UNION values and pri-
oritize the well-being of workers. 
   Those results are as follows: 
 

- **Bernie Dennler (Colchester):** First Se-
lectman - *Won* 
- **Ian Thomas (Groton):** Board of Educa-
tion - *Won* 
- **Pamela Floyd Cranford (Manchester):** 
Board of Directors - *Won* 
- **Dennis Schain (Manchester):** Board of 
Directors - *Won* 
- **Warren Packer (Manchester):** Constable 
-*Won* 
- **John McNamara (New Britain):** Com-
mon Council, Ward 4 - *Won* 
- **Mary Terhune (Bolton):** Board of Assess-
ment Appeals - *Won*; Zoning Board of Ap-
peals - *Lost* 
- **Thomas Finnucan (Ansonia):** Board of 
Aldermen, Ward 3 - *Lost* 
- **William Knoegel (Southington):** Planning 
& Zoning Commission - *Lost* 
 
   CSEA members are committed to support-
ing these elected officials in their roles and 
ensuring they continue to uphold the pro-
CSEA and pro-union values they demon-
strated during the endorsement process. 
   Please visit our website CSEA-CT.com to 
see a full list of results and stay tuned for up-
dates on how CSEA will continue to advocate 
for the rights and well-being of 
workers across Connecticut.  To-
gether, as a strong and united 
union, we celebrate these wins 
and look forward to a future of 
continued success for our en-
dorsed candidates.

Election Night 
Results  
A celebratory night for workers with 
many CSEA members claiming victory!

    In the face of snowstorms and 
treacherous roads, CSEA members in 
West Hartford's Department of Public 
Works (DPW) consistently rise to the 
occasion, ensuring the swift and efficient 
clearance of roads. Beyond these crucial 
tasks, the DPW's dedication extends 
further, earning the department recogni-
tion and a prestigious accolade. 
    West Hartford's DPW has been se-
lected to receive the 2023 'Distin-
guished Service Award' by the 
Connecticut Association of State High-
way Officials (CASHO). The recognition 
comes in light of the DPW's outstand-
ing contributions to the community and 
the state's transportation infrastructure. 

This achievement 
was made possible 
through the hard 
work of CSEA 
members who, 

though their work as DPW staff mem-
bers, put it on the line every day for the 
citizens of West Hartford. The award 
specifically acknowledges the DPW's 
dedication to improving safety and qual-
ity of life for both residents and travel-
ers in Connecticut. 
    Noteworthy initiatives include the 
DPW's proactive measures in Vision 
Zero transportation/pedestrian safety 
improvements, sustainable material 
management practices, and an overall 
commitment to public works mainte-
nance excellence. These efforts highlight 
the impact of CSEA members on creat-
ing safer and more sustainable commu-
nities.
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   Governor Lam-
ont and the Con-
necticut 
Congressional 
Delegation’s re-
cent announce-
ment for the 
allocation of 
nearly $2 billion in 
federal funding 
from the Infra-
structure Invest-
ment and Jobs Act 
(IIJA) will bring 

much needed tax 
dollars to rail 
projects across 
Connecticut. 
However, CSEA 
SEIU Local 2001, 
which represents 
about 1,000 work-
ers in the Depart-
ment of 
Transportation 
(DOT), highlights 
the critical staffing 
shortage that 

must be addressed 
in order to trans-
form this funding 
into actual infra-
structure projects 
for our state. 
Connecticut tax-
payers should not 
be missing out on 
federal tax dollars 
for desperately 
needed projects.  
   Decades of 

CSEA Members React 
to $2B for Rail Projects  
Highlighting the need for renewed recruitment & 
retention efforts to leverage federal tax dollars

continue onto page 4

ABOVE: Bernie Dennier, the newly elected First 
Selectman of Colchester will be bringing his 
CSEA-member values to his new office!



 
 

 
MEETING DATES 

 
The December Delegates  

Meeting will be held as a hybrid 
meeting on Thursday, December 
21st at 10am at the CSEA Union 

Hall and via Zoom 
 
Chapter 401 (Hartford area) 
Thursday, January 4th - 1pm 
760 Capitol Ave., Hartford 
Zoom Meeting ID: 833 1491 7718 
Patrice Peterson - (860) 416-0306 
 
Chapter 402 (Danbury area) 
Wednesday, January 10th - 10am 
Guest Speaker: Kevin Sullivan 
CSEA Council 400 Organizer  
5 Clapboard Ridge Rd. Danbury 
Linda Albanese - (860) 354-6965 
 
Chapter 403 (Norwich area) 
Tuesday, January 9th - 1:30pm 
Rose City Senior Center 
8 Mahan Drive., Norwich 
Carol Burgess - (860) 859-3641 
 
Chapter 404 (Waterbury area) 
Tuesday, January 9th - 10am 
Guest Speaker: Cigna Representa-
tive 
Trinity Orthodox Church 
937 Chase Parkway, Waterbury 
Tina Franco (203) 721-4382 
 
Chapter 405 (New Haven area) 
Thursday, January 11th - 10:30am 
Guest Speaker: Cherie Strucaly 
Agency on Aging of South Central 
CT 
Hamden Government Center Bldg 
3rd Floor (elevator available) 
2750 Dixwell Ave, Hamden 
Sue Pierson (203) 376-7207 
 
Chapter 406 (Middletown area) 
Tuesday, January 9th - 1pm 
Guest Speaker: Wayne Duffy 
Scuba Diving Expert 
American Legion Post 75 
58 Bernie O’Rourke Dr. Middle-
town 
Joe Formica - (860) 347-4532 
 
Chapter 407 (Bridgeport area) 
Wednesday, January 17th - 1pm 
Guest Speaker: Aetna Representa-
tive 
St. Josephs of Stratford Catholic 
Church 
1300 Stratford Rd., Stratford (on 

Rt. 113) 
Joan Matzonkai - (203) 751-0300 
 
Chapter 408 (Willimantic area) 
Thursday, January 11th - 12:30pm 
Guest Speaker: Cigna Representa-
tive 
Mansfield Senior Center 
303 Maple Road. Mansfield 
Doug Racicot - (860) 234-2537 
 
Chapter 409 (University Profes-
sors) 
Friday, December 15th - 10am 
CSEA Union Hall & via Zoom 
760 Capitol Ave., Hartford 
Zoom Meeting ID: 868 8922 7158 
Dave Walsh - (860) 684-4773 
 
Chapter 410 (Windsor Locks 
area) 
Monday, January 8th - 1pm 
Suffield Senior Center 
145 Bridge St., Suffield 
Amelia Smith - (860) 687-1848 
 
Chapter 411 (Rocky Hill area) 
**Holiday Luncheon** 
Thursday, March 21st - 12:30pm 
CSEA Union Hall 
760 Capitol Ave., Hartford 
Sebastian Puglisi (860) 529-8336 
 
Chapter 412 (Putnam area) 
Tuesday, January 16th - 1:30pm 
Guest Speaker: Kevin Sullivan 
CSEA Council 400 Organizer 
The NEW Putnam Town Hall 
200 School St., Putnam 
Don Gladding - (860) 933-9998 
 
Chapter 414 (Torrington area) 
Monday, January 15th - 10am 
Cooperative Service Extension 
Bldg 
843 University Dr, Torrington 
Karen Pineman - (860) 354-6727 
 
Chapter 415 (Manchester area) 
Monday, January 22nd - 1pm 
Guest: Sgt. Christine Sampaio 
Manchester PD - Senior Fraud 
Manchester Elks Lodge 
30 Bissell St., Manchester, CT 
Stuart Clark - (860) 205-0657 (c) 
(860) 454-4818 (h) 
 
Chapter 416 (New London area) 
Tuesday, January 9th - 12pm 
Guest Speaker: Chris Conley 
Groton Public Library 
52 Newtown Rd., Groton 
John Knaff - (860) 857-4244 
 

Chapter 417 (Plainville area) 
Wednesday, January 10th - 1pm 
Plainville Public Library - Audito-
rium 
56 East Main St., Plainville 
Mark Kirschner - (860) 882-2717 
 
Chapter 418 (Community College 
Retirees) 
Tuesday, February 20th - 10am 
Guest Speaker: Colleen Masse 
Elder Law Attorney 
4C’s Union Hall  
907 Wethersfield Ave., Hartford 
Bill Searle (860) 745-3692 
 
February Out of State Meetings 
will be Annual Meetings and Social 
Events with Kevin Sullivan (CSEA 
Retiree Organizer), Aetna and 
Cigna Representatives speaking 
and answering questions. 
 
Chapter 421 (Daytona, Florida) 
Thursday, February 15th - 11:30am 
Crane’s Roost at Crane Lakes 
1850 Crane Lakes Blvd.,  
Port Orange, FL 32127 
Ruth Finizio - (860) 680-1860 
 
Chapter 422 (Ocala, Florida) 
Thursday, February 1st - 11:00am 
Francesco’s Ristorante 
16770 US-441 Summerfield, FL 
Menu Choices: Chicken Parmesan,  
Sirloin Tips, White Fish Piccata,  
or Eggplant Rollatini. Includes:  
salad, bread, coffee/tea & dessert 
Door prizes and 50/50 raffle 
Cost: $19/member and $24 guest 
Send meal choice and  
“CSEA Chapter 422” Checks to:  
Hilda Spotts, 513 Fairways Cir., 
Unit A 
Ocala, FL 34472. Deadline is 
1/15/24 
Frank Berlinkski - (860) 604-7688 
 
Chapter 423 (Highland Beach, 
Florida) 
Monday, February 12, 2024 
Renzo's Cafe, 6900 N Federal 
Hwy,  
Boca Raton, FL 
Lunch Options: Order off the 
Menu 
Ron Herzig - (561) 994-6428 
 
 
 
 
 
 
 

Chapter 424 (Sarasota, Florida) 
Wednesday, February 7, 2024 - 
9am  
The Carlisle Inn and Conference 
Center 
3727 Bahia Vista St, Sarasota, 
Florida 
Continental Breakfast $20 per per-
son 
Checks made to “CSEA Chapter 
424” 
Robert Mackiewicz, 414 Pelican 
Moorings, 
Venice, FL 34285. Deadline is 
2/1/24 
Bob Mackiewicz - (941) 497-2370 
 
Chapter 425 (Clearwater, Florida) 
Tuesday, February 6, 2024 - 11am 
Perkins Restaurant 
2626 Gulf-to-Bay Blvd.,  
Clearwater, FL 33759 
Menu & Cost: TBD 
Linda Callahan - (727) 821-4048 
 
Chapter 426 (Ft. Myers, Florida) 
Friday, February 9 - 11:30am 
KJ’s Steakhouse  
10950 S Cleveland Ave,  
Fort Myers, FL 33907 
Menu & Cost: TBD 
Debra Gould - (203) 605-6690 
 
Chapter 427 (Vero Beach, Florida) 
Tuesday, February 13, 2024 
Fort Pierce Elks Lodge 1520 
608 S 5th St., Fort Pierce, FL 34950 
Lunch includes Buffet, choices-  
Chicken, Pot Roast, Potatoes au 
Gratin,  
Salad, Rolls, Soft drinks 
Cost is $25.00 per member and 
guest 
Make Checks Payable to:  
“CSEA Chapter 427” and mail to: 
Deborah Manganaro,  
10111 Greatwoods Pond Dr. 
Ft. Pierce, Fl. 34945 
Martha Jurek - (860) 558-8172 
 
Chapter 431 (North and South 
Carolina) 
Tuesday, February 20, 2024 - 11am 
Golden Corral - 868 Oak Forest 
Lane 
Myrtle Beach, South Carolina 
Cost: FREE for members!  
John Yopp - (203) 507-1022 
 
Chapter 441 (Cape Cod, Massa-
chusetts) 
Sherrill Stott - (774) 237-0220 
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer,  Kevin Sullivan:   
860-951-6614 x118

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:
Aetna Customer Service: 1-855-648-0391
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    Dividend Rate  Percentage Yield

REGULAR SHARES   2.75%   2.79% 
SHARE DRAFTS (Checking)  1.25%   1.26%
CLUB ACCOUNTS   2.00%   2.02%
Minimum opening balance $25.00. The annual percentage yield is accurate 
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Dividend Rates - Third Quarter 2023

7 Full Service Offices To Serve You

Closed Christmas Day - Monday, December 25

The inclusion of advertising in the CSEA News 
does not constitute an endorsement 

Sponsored Content

Travis Woodward  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .President 
Beverly Lee  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Secretary/Treasurer 
David Glidden  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Executive Director 
Drew E. Stoner  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Communication Specialist 
Jason P. Webster  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Graphic/ Technical Assistance    

USPS # 224-100 ISSN # 0273-6055 
Published Monthly by: 

CONNECTICUT STATE EMPLOYEE ASSOCIATION

NORWICH 
Uncas on Thames 

401 West Thames St. 
Norwich, CT 06306 

(860) 889-7378

HARTFORD 
84 Wadsworth St. 

Hartford, CT 06106 
(860) 522-5388 (Savings) 
(860) 522-7147 (Loans)

NEW HAVEN 
1666 Litchfield Turnpike 
Woodbridge, CT 06525 

(203) 397-2949 

MIDDLETOWN 
15 Ward Street 

Middletown, CT 06457 
(860) 347-0479

STORRS 
1244 Storrs Rd. 

Storrs, CT 06268 
(860) 429-9306

SOUTHBURY 
Southbury Training School 

P.O. Box 644 
Southbury, CT 06488 

(203) 267-7610 

NEWINGTON 
O’Neil Plaza 

2434 Berlin Turnpike 
Newington, CT 06111  

(860) 667-7668

Hours: Main Office: Mon-Fri, 9am-4pm              Branches: Mon-Fri, 9:30am-4pm 

Drive-Up Teller (Hartford & Middletown): Mon-Fri, 8:30am-4pm;   Paydays Open Until 5pm

Find all the essential information about the products and services we have to offer. You 
can even print a loan application online! Best of all, it’s accessible from your personal 

computer 24 hours a day, 7 days a week.
www.CSECreditUnion.com

Page 3CSEA NEWS

USPS # 224-100    ISSN # 0273-6055
Published Monthly by

CONNECTICUT STATE EMPLOYEES ASSOCIATION
Local 2001, Service Employees International Union, CTW, CLC

INSERTION DEADLINE:  1st of prior month.

MAILING ADDRESS: CSEA/SEIU Local 2001, 760 Capitol Avenue, Hartford, CT 06106; 
PHONES: (860) 951-6614, toll-free: (800) 894-9479, FAX: (860) 951-3526; INTERNET:  
www.csea-ct.com.

“CSEA NEWS” (USPS 224-100, ISSN 0273-6055) is published monthly for $2.80 
per year members, $5.00 per year non-members, by CSEA/SEIU Local 2001, 760 
Capitol Ave., Hartford, CT 06106-1263. Periodicals postage paid at Hartford, CT. 
Postmaster: Send address changes to “CSEA NEWS,” 760 Capitol Ave., Hartford, 
CT 06106-1263.

CSEA NEWS
The Voice of Connecticut’s  
Public Service Employees & Retirees

STRONGER

T O G E T H E R
Local 2001

PRINTED ON RECYCLED PAPER

Stephen Anderson..................................................................... President
Roland Bishop.......................................................... Secretary/Treasurer
David Glidden............................................................ Executive Director
Benjamin P. Phillips.......................................... Communications Director
Jason P.  Webster...................................... Graphic/ Technical Assistance

               Annual
    Dividend Rate  Percentage Yield

REGULAR SHARES  2.00%   2.02% 
SHARE DRAFTS (Checking) 0.50%   0.50%
CLUB ACCOUNTS   1.00%   1.01%
Minimum opening balance $25.00. The annual percentage yield is accurate 
as of the last dividend declaration date. Rate may change after the account 
is opened. Fees or other conditions may reduce the earnings on the account.

Dividend Rates - Fourth Quarter 2019

7 Full Service Of昀ces To Serve You

Visit Our Website: www.CSECreditUnion.com

NORWICH
Uncas on Thames

401 West Thames St.
Norwich, CT 06306

(860) 889-7378

MIDDLETOWN
Connecticut Valley 

Hospital 
P.O. Box 2485 

Middletown, CT 06457 
(860) 347-0479

HARTFORD
84 Wadsworth St. 

Hartford, CT 06106 
(860) 522-5388 (Savings) 
(860) 522-7147 (Loans)

STORRS
1244 Storrs Rd. 

Storrs, CT 06268 
(860) 429-9306 

SOUTHBURY
Southbury Training School 

P.O. Box 644 
Southbury, CT 06488 

(203) 267-7610

Hours: Main Of昀ce: Mon-Fri, 9am-4pm                Branches: Mon-Fri, 9:30am-4pm

Drive-Up Teller (Hartford Only): Mon-Fri, 9am-4pm; Paydays Open Until 5pm

NEW HAVEN
1666 Litch昀eld Turnpike
Woodbridge, CT 06525 

(203) 397-2949

NEWINGTON 
O’Neil Plaza 

2434 Berlin Turnpike 
Newington, CT 06111 

(860) 667-7668

Find all the essential information about the products and services we 
have to offer. You can even print a loan application online! Best of all, it’s 
accessible from your personal computer 24 hours a day, 7 days a week.

www.CSECreditUnion.com

Closed Lincoln’s Birthday, Wednesday, Feb. 12 
Closed Washington’s Birthday, Monday, Feb. 17

The inclusion of advertising in the CSEA News does not constitute an endorsement  
by CSEA SEIU Local 2001 of the products or services advertised.  

Sponsored Content

*Annual Percentage Rate.  Certain restrictions apply.  Cannot be applied toward existing CSE loans.  Cannot be 
combined with any other offer.  Visit www.CSECreditunion.com for complete list of rates.  

Right now is the perfect time to combine end-of-year car deals with a 
low-rate CSE auto loan! You can get up to 125% 昀nancing on the selling 

price, including Tax, Title, Warranty and Conveyance Fee.  

Last year, 58 McCusker Scholarships 
were awarded to members’ children 
and grandchildren.  Our goal is to 
increase the number of scholarships 
awarded this year.   Since this 
scholarship is funded solely by 
CSEA Councils and its Chapter 
members’ donations, we can only 
attain this goal with the support of 
our members.  We would appreciate 
any contribution that you would 
make.  Thank you in advance for 
your support and consideration.   
Please complete the form below and 
mail it with your check to:

CSEA McCusker Scholarship Fund
760 Capitol Ave
Hartford, CT 06106
Attn:  Valeria Lattarulo

Attention - McCusker Scholarship 
Fund Donations

________________________________________________ 
Print Member Name

_______________________________________________________

Address                         City                         State                   Zip

_________________________________________________

Member Chapter or Council 

Bernard H. McCusker

e 

 

 

Gone too Soon:  
CSEA Members Who Have Passed On

      The Office of the State Comptroller has provided CSEA with the 
following members that have recently passed away. Our condolences 
are with their friends, family and loved ones.  

Beaulieu, Catherine, Health Nonprofessional (Np-6) 
Beaulieu, Richard, Service/Maintenance (Np-2) 
Bernard, John, Correctional Supervisor (Np-8) 
Bowling, Joan, Social And Human Services(P-2) 
Brunelli, Josephine, Health Nonprofessional (Np-6) 
Bruno, George, Admin And Residual (P-5) 
Campbell, George, Uconn - Faculty 
Carroza, April, Correctional Officers (Np-4) 
Conkling, John, Judicial - Professional B 
Corradino, Thomas, Judicial - Judges 
Cummings, Merrill, Protective Services (Np-5) 
Dawson, Diane, Social And Human Services(P-2) 
Feldman, Elaine, Administrative Clerical (Np-3) 
Frasier, Harry, Correctional Officers (Np-4) 
Geer, Richard, Correctional Officers (Np-4) 
Hanock, Roger, Health Professional (P-1) 
Hewitt, Everett, Service/Maintenance (Np-2) 
Johnson, Ruth, Health Nonprofessional (Np-6) 
Kaffen, Kenneth, St Vocation Federation Teacher 
Kuegler, Karl, Engineer, Scien, Tech (P-4) 
Lafleur, Albert, Correctional Officers (Np-4) 
Larose, Richard, Service/Maintenance (Np-2) 
Laux, Christopher, Managerial 
Laverty, Nora, Admin And Residual (P-5) 
Lozano, Antonia, Service/Maintenance (Np-2) 
Mason, Sherman, Service/Maintenance (Np-2) 
Mathurin, Veronique, Service/Maintenance (Np-2) 
Mcdonough, Edward, Managerial 
Melvin, Elizabeth, Health Professional (P-1) 
Myjak, Rose Marie, Judicial - Non-Professional 
Osso, Richard, Criminal Justice Residual 
Owens, Gloria, Administrative Clerical (Np-3) 
Poreda, Holly, Service/Maintenance (Np-2) 
Poulin, Maryanne, Health Nonprofessional (Np-6) 
Rail, Stefania, Administrative Clerical (Np-3) 
Rotella, Joseph, Service/Maintenance (Np-2) 
Ruggiero, Ronald, Service/Maintenance (Np-2) 
Russell, Benjamin, Education B (P-3b) 
Smith, Rose, Service/Maintenance (Np-2) 
Swanson, Nancy, Administrative Clerical (Np-3) 
Thayer, Barbara, Admin And Residual (P-5) 
Tomanio, Michael, Service/Maintenance (Np-2) 
Tutler, J Lorraine, Admin And Residual (P-5) 
Wadley, Doris, Health Professional (P-1) 
Whipple, Bernadette, Administrative Clerical (Np-3) 
Wrobleski, Milton, Uconn - Non-Faculty

Quick Tip: Earn your $10 eStatement bonus  
before it’s too late! The deadline to sign up for  
eStatements in order to receive the bonus is  

December 31st. For more  
information, visit www.CSECreditUnion.com.
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CSEA members who receive health care coverage through 
Access Health CT should review and submit their 2024 

application. 
 

Log in to HealthCare.gov today to update your informa-
tion for 2024, review your health coverage options, and 

choose the right plan for your needs. 
 

Did you know that 4 out of 5 who enroll in a health plan 
through HealthCare.gov can find a plan for $10 or less 

per month, with financial assistance? 
 

Visit HealthCare.gov today to see if you can save on your 
health plan for 2024. 

 
Remember to enroll by December 15 for  
coverage starting on January 1, 2024.

stagnant 
hiring has left Connecticut’s DOT 
staffing decimated, making it 
nearly impossible to fulfill the 
needs for these federally-funded 
projects. Connecticut residents 
should not have to pay more for 
the same services or miss out on 
federal funding just because DOT 
cannot hire enough workers. 
Now with 900 upcoming retire-
ments and an underfunded public 
higher education system, we are 
not graduating enough engineers 
in the state and will struggle to 
recruit consistently over the next 
several years.  

   Travis Woodward, a Supervising 
Engineer with DOT and CSEA 
SEIU Local 2001 President has 
been vocal about the need to ad-
dress current and future recruit-
ment and retention efforts, 
“Receiving funding for our much 
needed infrastructure projects is 
extremely important - but, without 
the workers, we can’t do the work. 
The Administration often points to 
the hiring crisis for engineers 
across the board, yet we are finding 
examples in both the public and 
private sector where employers 
are able to attract the most talent 
through creative and aggressive re-

cruitment and retention programs. 
We must also invest in the future 
generation of engineers right here 
in our public higher education cam-
puses. Michigan DOT, for example, 
has a Transportation Diversity Re-
cruitment Program which had 63 
interns working through the pro-
gram along with 54 interns at 
MDOT or partner agencies in 
2022 alone.”  
   John Laudano, a Project Engineer 
with the DOT has seen first hand 
the impacts of staffing on project 
progress and completion, “If the 
DOT does not hire more trainees 
and inspectors there will be a lack 

of trained people to fill supervisor 
positions in the coming years, caus-
ing a lot of unnecessary problems 
in construction.  DOT inspectors 
work to solve all project problems 
– contractual, design and construc-
tion issues along with utility and 
railroad coordination and mitigat-
ing impacts to businesses, resi-
dences and neighborhoods; 
whatever comes up before, during 
and after construction.  It’s a larger 
scope of work and more responsi-
bility than consultant inspectors 
are contracted to do and it’s done 
at lower cost due lower wage rates 
and lower staffing levels.” 

CSEA Members React to $2B for Rail Projects
continued from Page 1

    A review by Connecticut Public 
reveals a significant decline in edu-
cational achievements within the 
state's prison system in recent 
years. The number of individuals 
obtaining high school diplomas, 
completing vocational programs, 
or participating in courses pro-
vided by the prison school system, 
Unified School District #1, has  

decreased. 
    Lawmakers ordered a study last 
year of how funding for the prison 
school system compares to other 
school districts. The report is still 
pending. 
    Waiting lists for courses and 
decreased course offerings are due 
to one glaring problem - the ranks 
of P3B teachers in DOC has been 

slowly shrinking and has reached 
historical short-staffing levels.  And 
as a result, inmates can't get access 
to the key thing that provides for a 
true second chance - education 
    Kevin Devery, a P3B leader, 
teaches English at Manson Youth 
Institution, spoke with CT Public 
about the need for the prison edu-
cation programs to get a higher 

priority in the state budget. 
    “That just strikes me as funny 
legislative bureaucracy and not the 
best financial policy and the best 
education policy,” he said. 
    Devery and other leaders will 
continue to advocate for their stu-
dents as we approach the start of 
the 2024 legislative session.  

Education can be life changing for incarcerated  
people in Connecticut. Why is enrollment down?

     Did you know that the average person in the US uses more than 700 
pounds of paper per year? Or that despite global digitalization, paper usage 
has actually grown 126% in the last 20 years in the US? 
     The CSEA News has been an integral part of our communications program 
for decades, but we are wrapping up 2023 and we have a host of resources to 
reduce our carbon footprint and “Go Green.” The most effective way for our 
members to “Go Green” is to request that the CSEA News be sent digitally 
rather than a hardcopy in the mail! 
     “Going Green” not only helps decrease the amount of paper waste in our 
landfills, but it also reduces ink waste and the carbon emissions from delivery. 
Many of our CSEA members have been interested in decreasing their carbon 
footprint and opting into the digital E-Newsletter is a great way to take a 

small step towards a greener future! Every month you will receive this digital 
paper in your email inbox - all of the same information, just a lot less waste! 
To opt into the Go Green E-Newsletter, simply visit bit.ly/GoGreenCSEA and 
fill out the form.  
     To make your communications experience even easier, we’ve launched a 
NEW WEBSITE!  Visit CSEA-CT.com or SEIU2001.org and let us know what 
you think - give us feedback on what you like, don’t like and what you want 
improved by visiting bit.ly/CSEAWebsiteInput (case sensitive).  
     If CSEA has your email address, then you’ve already received this survey in 
your inbox, but if we don’t then it is also a good opportunity for you to up-
date your contact information by visiting   
bit.ly/UpdateCSEA (case sensitive). 

Go Green! 
Opt-In to our Digital CSEA News



    State of Connecticut retirees who 
are age 65 and older will be receiving 
a new Aetna Medicare Advantage in-
surance card in the mail.  You can use 
this new one moving forward.  If you 
do not receive a new card, you can 
call Aetna Customer Service to re-
quest it at 1-855-648-0391.  If you do 
not receive the new card, your old 
one will still work. 
 

MEDICARE OPEN-ENROLL-
MENT PERIOD CLARIFICA-

TION 
    The Medicare open-enrollment 
period can be overwhelming, with an 
influx of mailers, phone calls, and tel-
evision advertisements. However, we 
want to clarify the following for State 
retirees: 
    As a State retiree, you are not re-
quired to take any action during the 
Medicare enrollment period. Doing 
nothing will keep you enrolled in the 
State of Connecticut Aetna Medicare 
Advantage plan for Retirees.  
    This enrollment period applies to 
non-State retirees who need to make 
changes to their Medicare plans. 
Therefore, you can safely disregard 
any calls, emails, mailings, and ignore 
television commercials related to 
Medicare enrollment. Only communi-
cation bearing the State of Connecti-
cut Comptroller's Office address or 
insignia should be given attention. 
    We also want to address any noti-
fications from Aetna that mention the 
option to "opt out" of your current 
plan. We strongly advise against opt-
ing out of your State retiree health 
insurance plan. This information is in-
cluded in communications to meet 
federal Medicare requirements, but 

State Retirees will find it  
extremely challenging to secure a 
better plan elsewhere. Therefore, do 
not opt out of the plan. You earned 
it! 

 
2024 Medicare Part B  

Reimbursement Update!  
    We want to keep you informed 
about important developments re-
garding your Part B (and Part D if ap-
plicable) reimbursements for the year 
2024. The standard amount for 
Medicare Part B for the upcoming 
year will be $174.70. 
 

Standard Part B Premium: 
    If you are paying the standard, 
basic amount for Part B, you don't 
need to take any action. Your Part B 
reimbursement will be automatically 
included in your pension check, just 
as it has been in the past. 
 

Higher Part B Premium 
 (or Part D Premium): 

    If you pay an amount higher than 
the basic rate for Part B or if you are 
enrolled in Part D, please be pre-
pared to submit the relevant infor-
mation, as you have done in previous 
years.The administration of Part B 
submissions will now be handled by 
the Aetna Medicare Advantage Plan, 
our new provider. 
    If you are being charged more 
than $174.70 for Medicare, you must 
submit your Social Security State-
ment/Medicare Premium Notice to 
the following address by February 29, 
2024:  
Email, Fax or Mail a copy of your 

Medicare Premium  
Notice to:  

Email: STCTMailbox@aetna.com 
Fax: 1 (855) 481-312 
Mail:  
Aetna, Inc. 
PO Box 7083 
London, KY 40742 
DO NOT SEND CERTIFIED 
- Certified Mail will be rejected!  
 
    Rest assured, you will receive 
additional notifications through 
various channels, including CSEA 
News, emails from our team, and 
you will also be informed by the 
Comptroller's Office via tradi-
tional mail. 
    In 2027, the SEBAC Pension 
and Healthcare Agreement is set 
to expire - and through negotia-
tions, the state will surely be 
seeking to extract savings from 
retirees, including but not lim-
ited to changing Part B reim-
bursements for retirees and 
their spouses.  The size of our 
membership is an important way 
that CSEA Council 400 demon-
strates our power, our voice and 
our strength—and for 2024 
we’ve set out to drastically increase 
our membership numbers ahead of 
upcoming contract negotiations and 
legislative threats.  
    Spouses are a large part of our 
membership, and it’s no secret why—
they are affected by health insurance 
and pension benefit changes and are 
often slated for survivor benefits. By 
becoming a member, your spouse will 
ensure they will continue to receive 
the CSEA News and important notifi-
cations regarding the benefits you 
worked hard to secure if you were 
to pass away. They will also be eligible 

for SEIU Member Benefits like travel 
rewards and reduced auto and home 
insurance rates.  
    Most importantly though, by be-
coming a member, they will help to 
increase our membership numbers 
so that CSEA Council 400 will have 
an even larger voice against our op-
ponents who want to slash bene-
fits—your benefits, their benefits. If 
your spouse isn’t yet a member, con-
tact our Retiree Organizer, Kevin Sul-
livan at Ksullivan@csea760.com or 
860-951-6614 x 118 to get them 
signed up! 
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New Aetna Medicare Advantage Card 
And 2024 Medicare Part B Reimbursement Information

ABOVE: Council 400 Chapter 409 Presi-
dent Dave Walsh attended the Board of 
Regents meeting on November 15th to de-
mand Governor Lamont address the 
$200M deficit. Read more on page 8.
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AUTO AND HOME* INSURANCE THAT FIT YOUR UNIQUE NEEDS

Farmers GroupSelectSM

CSEA/SEIU Local 2001 members, take advantage of special savings today!

Farmers GroupSelect offers the following discounts and benefits:
 • Group discounts of up to 15%†

 • Automatic payment discount

 • Good driving rewards

 • A loyalty discount for your years of service**

 • Multi-vehicle savings

 • 24/7 superior service

Call today for free quotes: 800-438-6381 
Provide your discount code: BAR

**Home insurance has limited availability in MA and is not part of Farmers GroupSelect benefit offering in FL.

**Not available in MA.

*†Based on the average nationwide discount available in 2020 through the Farmers GroupSelectSM program for eligible individuals. In some instances discount is higher.

** Advertisement produced on behalf of the following specific insurers and seeking to obtain business for insurance underwritten by Farmers Property and Casualty Insurance (a MN licensee) and certain of its affiliates: Economy Fire & Casualty 
Company, Economy Premier Assurance Company, Economy Preferred Insurance Company, Farmers Casualty Insurance Company (a MN licensee), Farmers Direct Property and Casualty Insurance Company, Farmers Group Property and Casualty 
Insurance Company, or Farmers Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates, discounts, and policy features vary by state and product and are available in most states to those who 

qualify. 3875242.1 © 2021 Farmers Insurance®.

#SolidaritySeason  
Strengthening the Labor Movement Across the Country

       #SolidaritySeason: Uniting 
Forces  for Workers' Rights - 

statewide, nationally and 
across the globe 

As we navigate through the dy-
namic tapestry of labor actions 
across the nation, it becomes evi-
dent that the struggle for justice is 
a shared journey, transcending geo-
graphical boundaries. Below is De-
cember’s #SolidaritySeason 
wrap-up. 

Connecticut's Call to Action 
     Focused on addressing the 
higher education crisis, CSEA mem-
bers engaged in a series of impact-
ful actions alongside our allies. Over 
50 state division stewards partici-
pated in the Quarterly SEBAC 
Stewards meeting where we 
launched a robust targeted email 
campaign, our efforts targeted deci-
sion-makers, including Governor 
Lamont and Speaker Matt Ritter. In 
the span of two one-hour meetings 
with about 300 leaders we were 
able to send over 1,200 emails. The 
strategic timing of this action, just 
hours before Speaker Ritter was 
set to join union members for a 
Town Hall on the higher ed crisis, 
showcased the potency of collec-
tive mobilization. 
     CSEA members and staff also 

made their presence felt at the 
Board of Regents meeting in Hart-
ford. Here, we joined CSU-AAUP 
who hosted a press conference 
scrutinizing proposed line item cuts 
intended to address a $200 million 
deficit across public campuses. 
Through these endeavors, the mes-
sage resounded – the workforce 
stands united, demanding attention 
to crucial issues affecting their liveli-
hoods. 

National Solidarity Gains  
Momentum 

     On the national stage, the vic-
tory of the United Auto Workers 
(UAW) strike sent ripples of change 
beyond the union's immediate 
members. The tentative agreements 
with major automakers like Ford, 
General Motors, and Stellantis set a 
precedent for wage and benefit 
gains across the industry - union-
ized or otherwise. Their success ex-
tends beyond unionized workers, 
prompting non-union companies 
such as Toyota, Honda, and Hyundai 
to proactively raise wages for their 
employees with hopes of deterring 
future unionization efforts. The 
UAW's triumph has become a cata-
lyst for broader change, illustrating 
that rising tides lift all ships. 
     The UAW's President, 

Shawn Fain, views this as an oppor-
tunity to encourage non-union au-
toworkers to consider joining the 
UAW. The UAW bump, as it's 
dubbed, has become a symbol of 
the potential impact that collective 
bargaining can have on the broader 
labor landscape. 

Red Cup Rebellion at  
Starbucks 

     In a striking display of unity, 
workers at more than 200 Star-
bucks locations across the U.S. 
staged a walkout, marking the 
largest strike in the two-year effort 
to unionize Starbucks stores. Timed 
to coincide with Starbucks' annual 
Red Cup Day – one of the busiest 
days for the coffee giant – the 
Workers United union orches-
trated the "Red Cup Rebellion." 
The significance of this strike lies 
not only in its scale but in its timing, 
leveraging a day of heightened cus-
tomer engagement to amplify their 
message. 
     Starbucks employees, demanding 
better working conditions and fair 
wages, stood in solidarity against 
unmet promises from the company. 
Despite Starbucks' opposition to 
unionization, the steadfast resolve 
of workers to collectively voice 
their concerns demonstrates the 

resilience of the labor movement. 
Tesla Faces a  

Swedish Standoff 
     Internationally, striking workers 
in Sweden are giving Elon Musk 
headaches with now postal workers 
refusing to deliver Tesla license 
plates, aligning themselves with me-
chanics who ceased servicing Tesla 
cars due to the company's refusal 
to recognize their labor union. 9 
out of 10 workers in Sweden are 
unionized and we’ve seen solidarity 
sweeping across Sweden in solidar-
ity with Tesla workers. The strikes in 
Sweden could reverberate, embold-
ening Tesla employees in Germany, 
where unions press for collective 
bargaining agreements and fair 
treatment. 
     As Solidarity Season sweeps 
across industries, from education to 
automotive, coffee to technology, 
the collective roar of workers 
echoes loudly. The interconnected-
ness of these struggles emphasizes 
the universality of workers' rights. 
Solidarity Season is not just a mo-
ment; it's a movement, a testament 
to the enduring power of unity in 
the face of adversity. 


