Correction Supervisors Unit (NP-8)

Effective: July 1, 2008  

Ends:  June 30, 2012
ARTICLE 15 - SENIORITY TC "ARTICLE 15- SENIORITY" \f C \l "1" 
Section 1. Seniority XE "Seniority:defined"  will be considered for all purposes other than those defined in Section Two as total service in an employee’s current job classification. A tie in seniority under this section would be determined based on total state service and if still tied by lowest employee number.

Section 2. For the purpose of computing layoff and reemployment rights, longevity and leave accruals, seniority shall be defined as total state service in addition to any credited war service.

Section 3. Seniority under Sections One and Two of this Article shall be deemed broken by resignation, dismissal, retirement or failure to report for five (5) consecutive working days without authorization.

Section 4. Employees who resign and are reinstated in the same classification within one (1) year from the date of resignation shall have credit for seniority up to the break in service restored.

Section 5. A Seniority list shall be provided to the Union on a quarterly basis.

ARTICLE 16 - ORDER OF LAYOFF XE "ORDER OF LAYOFF"  AND REEMPLOYMENT XE "REEMPLOYMENT" 

 TC "ARTICLE 16 - ORDER OF LAYOFF AND REEMPLOYMENT" \f C \l "1" 
Section 1. A layoff is defined as the involuntary, non-disciplinary separation of an employee from State service because of lack of work, economic necessity, insufficient appropriation, departmental reorganization or abolition of position.

Section 2. For purposes of layoff selection within a classification, seniority as defined in Article 15, Section 2 shall prevail. The least senior employee in the agency, by classification, shall be selected for layoff.

In the event of a layoff within a job classification, temporary employees and employees who have not completed their working test period shall be laid off first.

If the seniority of two or more employees is exactly the same, priority for layoff and recall shall be determined by the lower employee number.

Section 3. When the employing agency determines a layoff is necessary, the agency will identify the specific individuals by job classification to be impacted. The incumbent(s) within these classes shall be provided written notice of layoff at least six (6) weeks prior to the layoff date. A copy of the notice will be simultaneously provided to the Union.

During the six (6) week notice period XE "notice period for layoff"  referenced above, the Employer shall meet with the Union to discuss possible alternatives to the layoffs. If there are no alternatives to layoffs, the parties shall discuss and develop procedures to backfill vacancies throughout the department caused by the layoffs. If the parties cannot agree on the appropriate procedures to backfill a vacancy caused by the layoff(s), within two (2) weeks prior to the actual layoff, the Employer reserves the right to involuntarily transfer the least senior employee at the facility affected by the position reduction(s).

Section 4. Bumping XE "Bumping in lieu of layoff" . In lieu of layoff an employee electing an option to bump shall exercise such bump as follows:

The employee shall bump the least senior employee in the next lower classification within the bargaining unit provided the employee had attained permanent status in the lower classification. The bump shall proceed through lower classifications in the bargaining unit if so required.

An employee in lieu of layoff or exercising bumping rights shall be offered the opportunity to be assigned to a funded, approved vacancy in the same or comparable classification within the Agency.

The employee who is displaced by the employee noticed for layoff shall have the same bumping rights as described above. However, such rights must be elected within two (2) workdays of notice of being bumped.

In all cases the bumper shall be paid for services in a lower class at the lower rate of pay which he or she would have arrived at had he or she been serving in the lower instead of the higher classification.

Section 5. Reemployment List XE "Reemployment List" . The names of permanent employees who are eligible for reemployment shall be arranged on appropriate reemployment lists in order of seniority as provided for in Article 15, Section 2, and shall remain thereon for a period of three (3) years.

Employees shall be entitled to specify for placement on the reemployment list for any or all classes in which they formerly had permanent status or which are deemed comparable. In the event that an employee is appointed to a position from a reemployment list but such position is in a lower salary group than the class or classes for which his/her name is entered upon a reemployment list, he/she shall remain eligible for certification from the latter list.

An employee appointed from a reemployment list to a position in his/her former salary group will be appointed at the same salary adjusted for any wage increases in such group as he/she held when he/she last worked in State service. An employee so appointed to a position in a lower salary group will be appointed at the same step or salary adjusted for any wage increases in the lower salary group as he/she held when he/she last worked in State service.

There shall be no appointment from outside the bargaining unit or State service until laid off employees eligible for rehire and qualified for the position involved are offered reemployment.

Section 6. Employees laid off under this Article shall have the right to participate in the SEBAC Placement and Retraining Process XE "SEBAC Placement and Retraining Process" .

Section 7. Impact on Contracting Out. (a) During the life of this Agreement, no full-time permanent employee will be laid off as a direct consequence of the exercise by the State Employer of its right to contract out.

(b) The State Employer will be deemed in compliance with this Section if:

(1) the employee is offered a transfer to the same or similar position in which, in the Employer’s judgment, he/she is qualified to perform, with no reduction in pay; or

(2) the Employer offers to train an employee for a position which reasonably appears to be suitable based on the employee’s qualifications and skills. There shall be no reduction in pay during the training period.

Section 8. When addressing questions of positions to be considered as comparable the comparability listings promulgated by the Department of Administrative Services (DAS) dated October 1995 shall be utilized. As new classifications are established or existing classifications are restructured DAS shall identify the proper and appropriate comparability for these new/restructured classes using the same or similar criteria utilized for the October 1995 comparability tables.

