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CSEA, SEIU Local 2001
Correction Supervisors Council - CSC 

Contract Survey for Contract effective 7-1-2012

It is anticipated that the Office of Labor Relations/DOC will make proposals to diminish the rights and 
benefits we have achieved through contract negotiations over the past ten years.  Please rank these gains 
using the following scale: 1 - Most Important; 2 - Extremely Important; 3 - Important; 4 - Somewhat 
Important; 5 - Not Important; 6 - Not Applicable

Work Schedule including 5/3 schedule for line 
supervisors Education Stipend

Swaps 

Shift/Weekend Differential

Workshop Conference fund

Union representation in disciplinary matters

Overtime Pay

Additional items you would like to see bargained: (be specific use next page if necessary)

Note: Retirement and medical benefits are not part of our contract negotiations. Those 
benefits are, by statute, negotiated in coalition with all state bargaining units. The SEBAC 

agreement on these issues expires in 2022.

Electronically via web access: 
1.  Go to www.csea-ct.com and click on CSC Contract 
Survey link.

2.  After you have completed this form click the "submit 
form" button at bottom of the form.

3.  If you have any questions regarding this survey or 
experience technical problems, please contact CSEA at 
951-6614 or 1-800-894-9479.

Submittal Instructions:

Name

Rank Shift

Facility

Empid

Tuition Reimbursement 

Transfer rights

Acting shift commander

Via US Mail: 
1.  Please fill in the information requested below.  PLEASE 
PRINT CLEARLY.

2.  Return completed survey to CSEA SEIU Local 2001 in 
postage paid return envelope.

Meal Allowance



Additional items you would like to see bargained: (continued)


